Action Plans

1. Identify as a professional social worker and conduct oneself accordingly.


a. Interview and provide services for a minimum of one client each week at Emergency 
Infant Services. (Practice advocacy)  

b. Write about objective and subjective practicum experiences in weekly log. (Practice 
self-reflection) 

c. Create organizational flow chart for EIS and assess similarities and differences 
between observed and reported roles by September 17, 2010. (Attend to professional 
roles and boundaries) 

d. Attend two staff /volunteer meetings by November 26, 2010. (Engage professional 
demeanor) 

e. Attend three ORU Social Work Club meetings by November 26, 2010. (Pursue life-
long learning) 

f. Meet with agency supervisor for 30 minutes biweekly to discuss progress and areas 
needing growth. (Seek supervision and consultation) 
2. Apply social work ethical principles to guide professional practice.


a. Determine five core personal values and a strength and weakness for each one by 
October 8, 2010. (Manage personal values) 

b. Write about three instances in which one or more core personal values was challenged 
and how the situation was handled by November 26, 2010. (Apply)

c. Discuss with supervisor three instances in which clients were not open with 
information and how that was relevant to providing services for them. (Appreciate 
ambiguity) 

d. Review the NASW Code of Ethics biweekly in light of specific situations at 


EIS, and record its applicability to said situations. (Engage ethical reasoning to make 



decisions)  

3. Apply critical thinking to inform and communicate professional judgments.


a. Develop EIS client satisfaction survey by November 12, 2010 using information 
learned in Research Methods. (Integrate knowledge from classroom to field) 

b. Determine practice model most evident at EIS and record in weekly log by October 29, 
2010. (Analyze practice models) 

c. Give one suggestion at staff/volunteer meetings by November 26, 2010. (Perform oral 
communication) 

d. Make daily notes in EIS database after each client interview. (Perform written 

communication) 
4. Engage diversity and difference in practice.


a. Weekly list possible sources of oppression as seen or discussed in client interviews. 
(Recognize oppression)


b. List and describe four personal biases most relevant to work being done at EIS by 
October 8, 2010. (Investigate personal biases) 

c. Record in weekly log three scenarios in which diversity contributed to the interview 
experience with clients at EIS by November 26, 2010. (Appreciate differences) 

d. Discuss with supervisor two personal situations involving the effects of cultural 
differences on the interview experience by November 26, 2010. (Learn from cultural 
informants) 
5. Advance human rights and social and economic justice.


a. Using list of oppression sources (4a), explore possible relationships between the 
common sources of oppression/injustice among EIS clientele by November 26, 2010. 
(Assess dynamics of 
injustice) 

b. Make a minimum of six agency referrals by November 26, 2010. (Advance human 
rights and all forms of justice) 
11. Integrate a personal Christian Worldview with professional social work values and ethics.


a. Describe four situations in which Christian worldview contributed to counseling 
experience by November 26, 2010. (Integrate Christian Worldview with social work 
values and professional ethics)  

b. Discuss with supervisor his experience with role of faith in serving EIS clientele by 
October 22, 2010. (Appreciate spiritual diversity) 
